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Directors’ Report  

 

BUSINESS: 

The Company is in the business of Stock Broking and is a member of BSE- Cash 

Segment and Derivatives Segment and NSE-Cash, Future & Option and Currency 

derivatives Segments. The Stock Broking services are offered to both retail investors 

and institutional clients.  

 

FINANCIAL RESULTS: 

During the year ended March 31, 2016, your company earned gross income of Rs.3847 

lakhs. The profit after tax was Rs. 601 lakhs. The financial results are summarized 

below: 

 

(Rs. In lacs) 

Particulars 2015-16 2014-15 

Total Income 3847 4727 

Profit/ (Loss) Before Tax 895 1357 

Profit/ (Loss) After Tax 601 901 

Net Worth 4631 4030 

Book Value per Equity Share 

(Rs.) 

76.05 66.57 

Earning per share (Rs.) 10.33 15.62 

 

FUTURE OUTLOOK: 

 

GDP Growth is projected to remain strong at around 7.5%. Investment is expected to 

pick up steadily. Declining inflation and higher public wages will boost private 

consumption. Government investment and consumption will continue to remain strong. 

Demand in rural sector is expected to pick up very well due to good and well distributed 

monsoon. Unified value added tax i.e. GST will transform the economy and help boost 

GDP further.  

All this will augur well for the equity markets and uptrend in the market is expected to 

continue going forward. Foreign investors will continue to invest in Indian markets. 

This will increase the retail participation further. Your Company is also expected to  

grow well in the coming years with increasingly higher profits. 
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NEW INITIATIVES: 

Your Company has invested further in technology to upgrade the on-line and mobile 

trading platform, to enhance the investors' experience. With stable and robust on-line 

platform your Company is actively looking to enhance the business by appointing 

franchisees, sub-brokers and remisiers across the country. 

DIVIDEND: 

With a view to conserving resources for business expansion, your Directors do not 

recommend any dividend for financial year 2015-16. 

 

TRANFER TO RESERVES 

The Company proposes to transfer Rs. Nil to the general reserve. An amount of 

Rs.60, 136,031/- is proposed to be retained in the statement of Profit & Loss. 
 

DIRECTORS  

 

The present Board of Directors comprises of the following: 

Name of Director Category 

1. Shri  Ramesh N.G.S. Non Executive Chairman 

(Nominee of SHCIL) 

 

2. G. Anantharaman Independent Director 

3. Shri  P H Kutumbe Independent Director 

4. Shri  Vineet Potnis Nominee of SHCIL  

5. Ms. Kalpana Joshi Nominee of SHCIL 

6. Shri  Nitin Jog Managing Director & CEO 

(Nominee of SHCIL) 

 

Changes During the year: 

  

Appointment:  

 
At the Annual General Meeting of the Company held on September 1, 2015:  

 

Shri G. Anantharaman was appointed as an Independent Director. 
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Shri P H Kutumbe who was on the Board of Directors of the Company since June 21, 

2007 was appointed as an Independent Director under Companies Act, 2013,  

 

Ms. Kalpana Joshi, Director, retires by rotation at the ensuing Annual General Meeting 

and being eligible, offers herself for re-appointment. 

Resignation/Retirement: Nil 

 

NUMBER OF MEETINGS OF THE BOARD 
 

Regular meetings of the Board and its committees are held to discuss and decide 

on various business policies, strategies, etc. 
 

The Board of Directors of your Company had seven meetings during the year. The 

details of meetings of the Board and various Committees of the Board are given in the 

Corporate Governance Report. 

 

DIRECTOR’S REPONSIBILITY STATEMENT 

 
Pursuant to Section 134(3)(c) of the Companies Act, 2013, the Directors confirm that: 

 

(a) In the preparation of the annual accounts for the financial year ended  March 31, 

2016, the applicable accounting standards and Schedule III of the Companies Act, 

2013, have been followed and there are no material departures from the same; 

 
(b) The directors have selected such accounting policies and applied them 

consistently and made judgments and estimates that are reasonable and prudent 

so as to give a true and fair view of the state of affairs of your Company as at  

March 31, 2016 and of the profit and loss of the Company for the financial year 

ended March 31, 2016; 

 

(c) Proper and sufficient care has been taken for the maintenance of adequate 

accounting records in accordance with the provisions of the Companies Act, 2013 

for safeguarding the assets of the Company and for preventing and detecting 

fraud and other irregularities; 

 

(d) The annual accounts have been prepared on a „going concern‟ basis; 

 

 

(e) Proper systems to ensure compliance with the provisions of all applicable laws 

were in place and that such systems were adequate and operating effectively. 
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INTERNAL FINANCIAL CONTROLS 

 

The Company had laid down internal financial controls to be followed by the company 

and that such internal financial controls are adequate and were operating effectively. 

The internal audit, in addition to ensuring compliance to policies, regulations, 

processes etc., also test and report adequacy of internal financial controls with 

reference to financial reporting/statements. 

 

DECLARATION OF INDEPENDENCE  

 

Your Company has received declarations from all the Independent Directors confirming 

that they meet the criteria of independence as prescribed under the provisions of 

Companies Act, 2013 read with the Schedules and Rules issued thereunder. 

 

EVALUATION OF PERFORMANCE OF THE BOARD     

 

The Board of Directors are the cornerstone of the corporate governance framework of 

the Company. An effective Board ensures that the long term strategic objectives of the 

Organisation are being achieved, and are in line with the interests of multiple stake 

holders. 

 

In line with the above philosophy and pursuant to Section 149 read with Schedule IV of 

the Companies Act, 2013, the Company has put in place a mechanism to facilitate 

evaluation of performance of Board as a whole, which includes evaluation of the 

performance of each of the Directors, including Independent Directors, Chairperson, 

and Board as a whole. 

  

For the purpose, responses were sought from Directors through questionnaires on 

various aspects of the Board‟s functioning in close alignment with the stated objectives 

of the Company. On the basis the response received from the Directors, evaluation, 

review was conducted at multiple levels as follows: 

 

The Independent Directors met separately without the attendance of non-independent 

directors and members of management, where they discussed and reviewed the 

performance of non-independent directors, and Board as a whole; and also performance 

of the Chairperson. They further assessed the quality, quantity and timeliness of flow of 

information between the Company management and the Board. Overall, the 

Independent Directors expressed their satisfaction on the performance and 

effectiveness of the Board as well as Chairman of the Board. 

 

The Nomination & Remuneration Committee undertook an evaluation of each 

Director‟s performance. 
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There has been no material adverse observation or conclusion consequent to such 

evaluation and review. However a keener, active participation was expected from 

Directors in Committee/ Board meeting.       

 

 

KEY MANAGERIAL PERSONNEL  

 

Shri. Nitin Jog, Managing Director and CEO; Shri. Manoj Kabra, Chief Financial 

Officer; and Shri Mitul Palankar, Company Secretary are the Key Managerial Personnel 

of the Company.  

 

Changes during the year:  

 

The term of Shri Nitin Jog as the Managing Director and CEO had expired on November 

30, 2014. He was re-appointed as the Managing Director and CEO of the Company for the 

period commencing from December 1, 2014 till March 31, 2015. 

 

He was again re-appointed as the Managing Director and CEO of the Company for the 

period of three year commencing from April 1, 2015. 

 

 

PARTICULARS OF EMPLOYEES  

Since none of the employees of your Company earned income in excess of the amount 

specified under the provisions of Section 197 of the Companies Act, 2013 read with the 

Companies (Appointment & Remuneration of Managerial Personnel) Rules, 2014, the 

relevant provisions are not applicable. 

NOMINATION AND REMUNERATION POLICY 

 

In terms of the requirements under the Companies Act, 2013, the Company has put in 

place a Policy on remuneration of Directors, Key Managerial Personnel and other 

employees.  

 

The said Policy is guided by the set of principles and objectives as particularly 

envisaged under Section 178 of the Companies Act, 2013. The Policy outlines attributes 

and criteria to be taken into account while appointing a Director, which includes 

academic and professional qualifications, experience, skill sets, etc. Appointment of 

Directors are considered and recommended by the Nomination & Remuneration 

Committee in the first instance, and thereafter approved by the Board and 

Shareholders, as necessary or required. 
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The Remuneration of Non-Executive Directors comprise sitting fees for attending the 

meetings of Board/ Committees of the Board. None of the Directors are not entitled to 

Stock Options. 

 

The Managing Director is entitled to fixed pay as well as variable pay linked to 

performance. The payment of remuneration to the Managing Director is subject to 

approval by Nomination & Remuneration Committee, Board and Shareholders.  

 

The NRC Policy of the Company is attached as Annexure A 

 
STATUTORY AUDITORS OF THE COMPANY 

 

The Statutory Auditors of your Company are appointed by the Comptroller & Auditor 

General of India. M/s. Chokshi & Chokshi, LLP were the Statutory Auditors of the 

Company for financial year 2015-16. 

COMPTROLLER AND AUDITOR GENERAL’S COMMENTS 

 

COMMENTS OF THE COMPTROLLER AND AUDITOR GENERAL OF 

INDIA UNDER SECTION 143(6)(b) OF THE COMPANIES ACT, 2013 ON 

THE FINANCIAL STATEMENTS OF SHCIL SERVICES LIMITED FOR 

THE YEAR ENDED 31 MARCH 2016 
 

The preparation of financial statements of SHCIL Services Limited for the year ended 31 

March 2016 in accordance with the financial reporting framework prescribed under the 

Companies Act, 2013 (Act) is the responsibility of the management of the company. The 

Statutory Auditor appointed by the Comptroller and Auditor General of India under 

Section 139(5) of the Act is responsible for expressing opinion on the financial 

statements under section 143 of the Act based on independent audit in accordance with 

the standards on auditing prescribed under section 143(10) of the Act. This is stated to 

have been done by them vide their Audit Report dated 20 April 2016.  

 

I, on the behalf of the Comptroller and Auditor General of India, have conducted a 

Supplementary Audit under section 143(6)(a) of the Act of the financial statements of 

SHCIL Services Limited for the year ended 31 March 2016. This Supplementary Audit 

has been carried out independently without access to the working papers of the 

Statutory Auditors and is limited primarily to inquiries of the Statutory Auditors and 

company personnel and a selective examination of some of the accounting records. On 

the basis of my audit nothing significant has come to my knowledge which would give 

rise any comment upon or supplement to Statutory Auditor‟s Report.  

 

RELATED PARTY TRANSACTIONS 

 
All the Related Party Transactions that were entered into during the financial year 

were on arms‟ length and were in compliance with the applicable provisions of the  
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Companies Act, 2013 as well as the Policy on Related Party Transaction adopted by the 

Company.  

 

All the Related Party Transactions have been approved by the Audit Committee of the 

Board on the strength of Management representation that they are in the ordinary 

course of business at arm‟s length price.  

 

The Form AOC-2 pursuant to Section 134(3)(h) of the Companies Act, 2013 read with 

Rule 8(2) of the Companies Act, (Accounts) Rules, 2014 is mentioned in Annexure B to 

this Report. 

 

RISK MANAGEMENT 

 
The Company recognises that risk is an integral part of business and is committed to 

managing the risk in a proactive and efficient manner. The Company periodically 

assesses risk in the internal and external environment 

 

There is a Risk Management Department with various levels of accountability. The 

Company has in place Risk Management Policy.  

 

SUBSIDIARIES, JOINT VENTURES, ASSOCIATE COMPANIES 

Your Company does not have any subsidiary, joint venture company or associate 

company. 

PARTICULARS OF LOANS, GUARANTEE AND INVESTMENTS 

The details of loans, guarantees and investment under Section 186 of the Companies Act, 

2013 read with the Companies (Meeting of Board and its Powers) Rule, 2014 are as 

follows: 

A. Details of Investment made by the Company as on March 31, 2016 (including 

investment made in previous year): Nil 

 

B. Details of Guarantee given by the Company as on March 31, 2016 : Nil 

 

C. Details of Loan given by the Company as on March 31, 2016 : Nil  

 

FIXED DEPOSITS 

The Company has not accepted any Fixed Deposits from the public during the financial 

year 2015-16. 
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CONVERSION OF PREFERENCE SHARES 

During the financial year 2015-16 your Company has converted 18,86,250  7% non 

cumulative convertible preference  shares of Rs.10 each divided into 3,19,703  

Equity Shares of Rs.10 each at a premium of Rs.49. 

COMMITTEE ON PREVENTION OF SEXUAL HARASSMENT 

Your Company has constituted an Anti Sexual Harassment Committee as required 

under “Sexual Harassment of Women at Workplace (Prevention, Prohibition and 

Redressal) Act, 2013.” The Committee includes an external Independent Member viz., 

Ms. Sneha Khandekar. 

The Company has not received any complaint of sexual harassment during the financial 

year 2015-16. 

EXTRACT OF ANNUAL RETURN 

 

Pursuant to Section 92(3) of the Act and Rule 12(1) of the Companies (Management and 

Administration) Rules, 2014, the extract of Annual Return in Form MGT.9 is annexed at 

Annexure C. 

 

 

CORPORATE GOVERNANCE 

Your Company is not a listed entity.  Nevertheless, it endeavours to comply with 

Corporate Governance norms as specified under SEBI Listing and Disclosure 

Regulation 2015.  A report thereof is as per details at Annexure D. 

 

CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION, FOREIGN 

EXCHANGE EARNINGS AND OUTGO: 
 

Conservation of energy & technology absorption 

Your Company does not carry any manufacturing activities. However, it has taken steps 

towards conservation of energy and continues to use latest technologies for improving 

the productivity and quality of its services.   

Foreign exchange earnings and outgo 

Foreign exchange earnings and outgo during the year under review: 
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Foreign Exchange earnings - Nil  

Foreign Exchange outgo – Nil 

 

SIGNIFICANT AND MATERIAL ORDERS PASSED BY THE REGULATORS OR 

COURTS OR TRIBUNAL:  

Company Law Board: 

SSL had filed the compounding applications with Company Law Board for 

compounding of violations of the provisions of the Companies Act, 1956 which took 

place prior to financial year 2008-09. The Company Law Board vide Order dated April 25, 

2016 read with the Corrigendum Order dated May 20, 2016 had imposed compounding 

fees of Rs.13,00,000/- on SSL. SSL has deposited the said compounding fees with National 

Company Law Tribunal on June 17, 2016. The details of the Compounding fees are 

mentioned in Form MGT-9. 

 

CORPORATE SOCIAL RESPONSIBILITY  

 
The Board of Directors has constituted a Corporate Social Responsibility Committee 

headed by Shri. Vineet Potnis as Chairman, with Shri P. H. Kutumbe and Smt. Kalpana 

Joshi as Members. 

 

The Board of Directors has approved the Corporate Social Responsibility (CSR) Policy 

for your Company pursuant to the provisions of Section 135 of the Companies Act, 2013 

read with the Companies (Corporate Social Responsibility Policy) Rules, 2014, on the 

recommendations of the CSR Committee. 

 

Pursuant to CSR policy and recommendation of CSR Committee, the Company has 

contributed Rs.18 lacs towards CSR contribution to SHCIL Foundation, a Trust 

established by Stock Holding Corporation of India Limited i.e. Holding Company of 

your Company.  

 

The Annual Report on CSR activities in accordance with the Companies (Corporate 

Social Responsibility Policy) Rules, 2014, is set out herewith as Annexure E to this 

Report. 
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Non Executive Chairman 

 

 

 

 

 

 



 
 

          ANNEXURE A           

 

Nomination and Remuneration Policy 
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Part A 

a.      Introduction 

 

In pursuance of the Company’s policy to attract, motivate and retain manpower in 

the Competitive market, and in terms of the provisions of the Section 178 of the 

Companies Act, 2013 and clause 49 of the Listing Agreement, this policy on 

nomination, remuneration and evaluation of Directors, Key Managerial Personnel 

and other employees has been formulated and  put  in place. 

 

b.       Objective 

     The Objectives of the Policy are: 

 Guide to the Board the on setup and composition of the Board. This shall include 

“Formulation of the criteria for determining qualifications, positive attributes and 

independence of a director”. The committee will consider periodically reviewing 

the composition of the Board with the objective of achieving an optimum balance 

of size, skills, independence, knowledge, age, gender and experience. 

 Recommend to the Board the appointment or reappointment & removal of 

directors. 

 Devise a policy on Board diversity. 

 Recommend to the Board appointment and removal of Key Managerial Personnel 

(―KMP‖ as defined by the Act) and executive team members of the company (as 

defined by this committee). 

 Support the Board and IDs in evaluation of the performance of the Board, its 

committees and individual directors. This shall include “Formulation of criteria 

for evaluation of Independent Directors and the Board”. Additionally, the 

committee may also oversee the performance review process of the KMP and the 

executive team of the company. 

 Recommend to the Board the remuneration policy for directors, executive 

team/KMP as well as the rest of the employees. 

 On an annual basis, recommend to the Board the remuneration payable to 

directors and executive team/KMP of the company. 

 Oversee familiarization programmes for directors. 

 Oversee the HR philosophy, HR and People strategy and HR practices including 

those for leadership development, rewards and recognition, talent management 

and succession planning (specifically for Board, KMP and executive team) and 

regularly review the plan. 

 

 



 
 

  

c. Definitions: 

 

1. ‘Act’ means the Companies Act, 2013 and Rules framed thereunder, as amended 

from time to time.  

 

2. ‘Board’ means Board of Directors of the Company. 

 

3. ‘Director’ means Directors of the Company. 

 

4. ‘Committee’ means Nomination and Remuneration Committee of the Board of the 

Company as constituted or reconstituted by the Board. 

 

5. ‘Company’ means SHCIL Services Limited (SSL). 

 

6. ‘Independent Director’ means a director referred to in Section 149 (6) of the 

Companies Act, 2013. 

 

7. ‘Key Managerial Personnel’ (KMP) means- 

(i) Chief Executive Officer or Managing Director or Manager; 

(ii) Whole-Time Director; 

(ii) Company Secretary; 

(iii)  Chief Financial Officer; 

(iv)  Such other officer as may be prescribed under the applicable statutory     

provisions / regulations. 

 

8. ‘Senior Management Personnel’ mean personnel of the Company who are 

members of its core management team excluding the Board of Directors comprising 

all members of management one level below the executive directors, including the 

functional heads. 

 

Unless the context otherwise requires, words and expressions used in this policy and 

not defined herein but defined in the Companies Act, 2013 as may be amended from time 

to time, shall have the meaning respectively assigned to them therein. 

 

d.    Applicability: 

The Policy is applicable to 

1. Directors (Executive and Non Executive) 

2. Key Managerial Personnel 

3. Senior Management Personnel and other employees 

 

e.    Effective Date: 

This policy shall be effective from the date of approval by the Board. 



 
 

f.  Nomination & Remuneration Committee-Board (NRC-B): 

 

The Committee shall comprise of three or more nonexecutive directors out of which not 

less than one-half shall be independent directors. The Chairman of the Company can be 

a member of the Committee but cannot chair the Committee. The Board has the power 

to reconstitute the Committee consistent with the applicable statutory requirement. 

The policy shall be disclosed in the Directors’ Report. 

 

      1.     Membership 

i. The Committee shall consist of a minimum 3 non-executive directors, not less 

than 50% of them being independent. 

ii. Minimum two (2) members shall constitute a quorum for the Committee meeting. 

iii. Membership of the Committee will be reported in the Annual Report. 

iv. Term of the Committee shall be continued unless terminated by the Board of 

Directors. 

   

      2.   Chairman 

 

i. Chairman of the Committee shall be an Independent Director. 

ii. Chairperson of the Company may be appointed as a member of the Committee 

but shall not be    Chairman of the Committee. 

iii. In the absence of the Chairman, the members of the Committee present at the 

meeting shall choose one amongst them to act as Chairman. 

iv. Chairman of the Nomination and Remuneration Committee meeting could be 

present at the Annual General Meeting or may nominate some other member to 

answer the shareholders’ queries. 

 

    3. Frequency of Meetings 

 

i.  The meeting of the Committee shall be held at such regular intervals as may be 

required. 
 

     4.  Committee Members’ Interests 
 

i. A member of the Committee is not entitled to be present when his or her own 

remuneration is discussed at a meeting or when his or her performance is being 

evaluated. 

ii. The Committee may invite such executives, as it considers appropriate, to be 

present at the meetings of the Committee. 

 

       5.     Secretary 

 

i. The Company Secretary of the Company shall act as Secretary of the Committee. 

 

    

 

 



 
 

       6.     Voting 

 

i. Matters arising for determination at Committee meetings shall be decided by a 

majority of votes of Members present and voting and any such decision shall for 

all purposes be deemed a decision of the Committee.  

 

ii. In the case of equality of votes, the Chairman of the meeting will have a casting. 

 

 

g. Nomination Duties 

 

The duties of the Committee in relation to nomination matters include: 

 

1. Ensuring that there is an appropriate induction & training programme in place 

for new Directors and members of Senior Management and reviewing its 

effectiveness; 

2. Ensuring that on appointment to the Board, Non-Executive Directors receive a 

formal letter of appointment in accordance with the Guidelines provided under 

the Companies Act, 2013; 

3. It is the responsibility of the Committee to make recommendation to the Board in 

relation to appointment of new Directors and setting a formal and transparent 

procedure for selecting new Directors for appointment to the Board and also 

recommending Directors who are to be put forward for retirement by rotation; 

4. It is the responsibility of the Committee to devise the competitive requirement of 

the Board based on industry and strategy of the Company and determining the 

appropriate size, diversity and composition of the Board. 

5. Developing a succession plan for the Board and Senior Management and 

regularly reviewing the plan;  

6. Evaluating the performance of the Board members and Senior Management in 

the context of the Company’s performance from  business and compliance 

perspective; 

7. Making recommendations to the Board concerning any matters relating to the 

continuation in office of any Director at any time including the suspension or 

termination of service of an Executive Director as an employee of the Company 

subject to the provision of the law and their service contract. 

8. The Committee will ensure the effective familiarisation programme for the new 

Directors. 

9. The Chairman of the Committee would convene an annual meeting of 

Independent Directors to review the performance of   Non Independent Directors 

and Chairperson and Board as whole of the Company taking into account the 

views of the Executive and Non Executive Directors. 

10. Delegating any of its powers to one or more of its members or the Secretary of the 

Committee; 

11. Recommend any necessary changes to the Board. 

12. Considering any other matters as may be requested by the Board 

 



 
 

Part B 

 

h. Key Principles of Compensation: 

Key principles of compensation 

a) Attract and Retain: Remuneration packages shall be designed to attract high-

caliber executives in a competitive global market and remunerate executives 

fairly and responsibly having regard to the Company’s financial health, growth 

plans as well as the dynamics of market conditions. The remuneration shall be 

competitive and based on the individual responsibilities and performance. 

 

b) Motivate and Reward: Remuneration shall be designed to motivate delivery of 

the Company’s key business strategies, create a strong performance –orientated 

environment and reward achievement of meaningful targets over the short-and 

long –term. 

 

c) Non-Monetary Benefits: The Executives, depending upon the grade, will be 

entitled to non-monetary benefits such as company medi-claim, Terms 

Insurance, news paper, mobile, telephone expenses reimbursement etc. as per 

approved policy. 

 

i. Composition of Board  

 

The Committee shall ensure a transparent Board composition and nomination 

process with the diversity of thought, experience, knowledge, perspective and 

gender in the Board. It ensures that the Board is of right size and has a knowledge, 

experience and skill that are necessary for achieving the vision of the Company. 

 

 

j. Criteria to be considered while recommending appointment of Directors, 

KMPs and Senior Management Personnel 

 

The Nomination and Remuneration Committee shall consider, inter alia, following 

factors in determining the qualification, positive attributes, integrity, etc. while 

recommending the appointment of Directors, KMPs and Senior Management Personnel: 

1. The overall experience of the Directors, KMP and Senior Management Personnel  

in the relevant field of their expertise including experience in relevant 

field/industry; 

 



 
 

2. Academic records/background, educational qualifications, including specialized 

qualification  in relevant areas like business /corporate Management, finance, 

marketing, risk, compliance, legal, etc; 

 

3. Background, experience and the field of his/her work/specialization; 

 

4. Any other relevant professional qualification and experience. 

 

5. Fit and Proper person without any disqualification under any extant applicable 

Laws/Regulations. 

 

6. A Director shall not attract any disqualification as prescribed under Section 164 

of the Companies Act, 2013 or any other statutory provision as applicable. 

 

Independent Directors 

An independent director in relation to a company, means a director other than a 

managing director or a whole-time director or a nominee director,— 

 

(a)  who, in the opinion of the Board, is a person of integrity and possesses relevant 

expertise and experience; 

 

(b) (i) who is or was not a promoter of the company or its holding, subsidiary or 

associate company; 

(ii) who is not related to promoters or directors in the company, its holding, 

subsidiary or associate company; 

 

(c) who has or had no pecuniary relationship with the company, its holding, 

subsidiary or associate company, or their promoters, or directors, during the two 

       immediately preceding financial years or during the current financial year; 

 

(d)  none of whose relatives has or had pecuniary relationship or transaction with the 

company, its holding, subsidiary or associate company, or their promoters, or 

directors, amounting to two per cent. or more of its gross turnover or total income 

or fifty lakh rupees or such higher amount as may be prescribed, whichever is 

lower, during the two immediately preceding financial years or during the current 

financial year; 

 

(e) who, neither himself nor any of his relatives— 

 

(i)  holds or has held the position of a key managerial personnel or is or has been 

employee of the company or its holding, subsidiary or associate company in 

any of the three financial years immediately preceding the financial year in 

which he is proposed to be appointed;  



 
 

(ii)  is or has been an employee or proprietor or a partner, in any of the three 

financial years immediately preceding the financial year in which he is 

proposed to be appointed, of— 

 

(A)  a firm of auditors or company secretaries in practice or cost auditors of  

the company or its holding, subsidiary or associate company; or 

(B)  any legal or a consulting firm that has or had any transaction with the 

company, its holding, subsidiary or associate company amounting to ten 

per cent. or more of the gross turnover of such firm; 

 

(iii) holds together with his relatives two per cent. or more of the total voting 

power of the company; or 

 

  (iv) is a Chief Executive or director, by whatever name called, of any nonprofit       

organisation that receives twenty-five per cent or more of its receipts from the 

company, any of its promoters, directors or its holding, subsidiary or associate 

company or that holds two per cent. or more of the total voting power of the 

company; or 

 

(f) who possesses such other qualifications as may be prescribed. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

Part C 

k. Remuneration – Executive Directors, Key Managerial Person, Senior 

Management Personnel and Other Employees 

Compensation /Remuneration for Executives (including the Managing Director & Chief 

Executive Officer, Executive Director, Key Managerial Personnel (KMP) and other 

Executives and Employees) of the Company is determined as per the Salary Structure in 

force and as amended from time to time. Such Salary Structure, and as updated 

/amended from time to time, shall be deemed to be part of and incorporated into this 

Policy. The Executive Remuneration is evaluated annually against performance and a 

bench mark of companies in the same industry. The remuneration structure inter-alia 

hinges on the following:   

 

1. The remuneration payable to Key Managerial Personnel, Senior Management 

Personnel and other employees shall be as per industry standards and as per the 

salary structure in force and as amended from time to time.  

 

2. The Committee may consult the Human Wealth Department (HWD) of the Company 

while recommending the remuneration payable to the Key Managerial Personnel, 

Senior Management Personnel and other employees. 

 

3. The Committee shall recommend to the Board the remuneration payable to the 

Managing Director & CEO / Executive Directors, Key Managerial Personnel (KMP) 

and Senior Management Personnel. 

  

4. Every Whole Time KMP (i.e. MD & CEO, Company Secretary & Chief Financial 

Officer) shall be appointed by means of a resolution of the Board specifying the 

terms and conditions of the appointment including the remuneration based on 

expertise, experience, qualification and other personal attributes. 

 

5. The remuneration payable to Directors is subject to the approval of the Board, 

shareholders of the Company and Central Government, wherever required as per 

the provisions of the Companies Act, 2013, and the rules made thereunder. 

 

6. The remuneration payable to Managing Director & CEO /Executive Director shall 

be in accordance with the Articles of Association of the Company and as per the 

provisions of the Companies Act, 2013, and the rules made thereunder. 

 

7. Where any insurance is taken by the Company on behalf of its Managing Director & 

CEO/ Executive Director, Chief Financial Officer, the Company Secretary and any 

other employees for indemnifying them against any liability, the premium paid on 

such insurance shall not be treated as part of the remuneration payable to any such 

personnel. Provided that if such person is proved to be guilty, the premium paid on 

such insurance shall be treated as part of the remuneration. 

 



 
 

8. If, in any financial year, the Company has no profits or its profits are inadequate, the 

Company shall pay remuneration to its Managing Director/ Executive Directors in 

accordance with the provisions of Schedule V of the Companies Act, 2013 and if it is 

not able to comply with such provisions, with the prior approval of the Central 

Government. 

 

9. If any Managing Director/Executive Director draws or receives, directly or 

indirectly by way of remuneration any such sums in excess of the limits prescribed 

under the Companies Act, 2013 or without the prior sanction of the Central 

Government, where required, he / she shall refund such sums to the Company and 

until such sum is refunded, holds it in trust for the Company. The Company shall 

not waive recovery of such sum refundable to it unless permitted by the Central 

Government. 

 

10. Variable Pay for Performance - Over and above the fixed compensation individuals 

may be rewarded with annual /periodic bonus linked to performance. 

 

The Committee may also recommend the performance linked incentive to the 

executives of Sales and Business Development Department at percentage higher 

than the other executives.  

 

11. Learning & Development – The Company may invest in providing the best of 

learning and development opportunities for each individual to enable them to 

enhance their skills and knowledge. 

 

12. The remuneration and other terms of the Key Managerial Personnel /other 

employees shall also be subject to terms and conditions as specified in their 

respective letter of appointment or as may be decided by the Board from time to 

time. 

 

13. The components of the total remuneration of other employees other than KMPs 

would be grade specific and would be governed by HR policy of the Company. 

 

14. KMPs will be entitled to all benefits, pecuniary and non-pecuniary facilities and 

other perquisites as may be applicable from time to time in SSL to officials in the 

respective Grade. 

 

15. Car facilities to the employee of SSL in the grade of AVP and above as follows 

for official use : 

 

 

 



 
 

AVP- Hyundai Grand i10 or any other equivalent car in the same price 

range. 

 

Vice President – Hyundai Excent or any other equivalent car in the same 

price range. 

 

Sr. VP & above – Hyundai Elantra or any other equivalent car in the same 

price range. 

 

Repairs and maintenance expenses of the cars shall be borne by the 

Company.  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

Part D 

 

 

l. Remuneration to Non- Executive / Independent Director 

 

 Sitting Fees: 

 

The Non- Executive / Independent Director may receive remuneration by way of 

fees for attending meetings of Board or Committee thereof as approved by the Board. 

 

Provided that the amount of such fees shall not exceed Rupees One Lac per meeting 

of the Board or Committee or such amount as may be prescribed by the Central 

Government from time to time. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

Part E 

 

m.   Evaluation of the performance of the Board 

 

1. It is the responsibility of the Committee to organise the evaluation process and 

formulate the  criteria for evaluation of Independent Directors and the Board 

 

2. The Chairman of the Committee would convene an annual meeting of 

Independent Directors to review the performance of the Board as a whole. In the 

same meeting Independent Directors will also review the performance of Non 

Independent Directors and Chairperson. After the annual meeting of 

Independent Directors, the feedback of the meeting on the performance of the 

Board as a whole will be discussed by the Chairman of the Committee with the 

Chairman of the Board. 

 

3. The performance evaluation of the Independent Directors shall be done by the 

Board of Directors excluding the Director being evaluated. 

 

 

4. The committee may also oversee the performance review process of the KMP 

and the executive team of the Company. 

 

 

 

Amendments and Review 

 

This Policy is subject to review by the Nomination and Remuneration Committee once 

in two years or earlier, if necessary or required. 

 

 

 

 

 



 
 

ANNEXURE {B} to Board’s Report 
 

                                                          FORM AOC -2 

 

(Pursuant to clause (h) of sub-section (3) of Section 134 (3) (h) of the Act, and Rule 8(2) of the 

Companies (Accounts) Rules, 2014) 

 

Form for disclosure of particulars of contracts/arrangements entered into by the Company 

with related parties referred to in Section 188 (1) of the Companies Act, 2013 including 

certain arm’s length transactions under third proviso thereto  

 

1. Details of contracts or arrangements or transactions not at arm’s length basis: 

 

(a) 

(b) 

(c) 

(d) 

 

(e) 

 

(f) 

(g) 

(h) 

(i) 

(j) 

 

Name(s) of the related party and nature of relationship 

Nature of contracts/arrangements/transactions  

Duration of the contracts / arrangements/transactions  

Salient terms of the contracts or arrangements or transactions 

including the value, if any  

Justification for entering into such contracts or arrangements or 

transactions  

date(s) of approval by the Board  

Amount paid as advances, if any:  

Date on which the special resolution was passed 

Amount paid as advances, if any 

Date on which special resolution was passed in general meeting as 

required under first proviso to Section 188 of the Companies Act,2013 

  

 

 

 

 

NA 

 

 

 

 

 

 

 

NA 

 

2 Details of material contracts or arrangement or transactions at arm’s length 

        basis: 

 

(a) 

(b) 

(c) 

(d) 

 

(e) 

(f)  

Names(s) of the related party and nature of relationship 

Nature of contracts/arrangements/transactions 

Duration of the contracts/arrangements/transactions 

Salient terms of the contracts or arrangements of transactions including 

the value, if any 

Date(s) of approval by the Board ,if any 

Amount paid as advances, if any    

 

 

 

 

NA 

 

 

 

 

 

Place: Mumbai 

Date: August 12, 2016 

For and on behalf of the 

Board of Directors 

 

 

 

Ramesh N.G.S. 

Non Executive Chairman 

 

 

 



    

 

Annexure C 
 

Form No. MGT-9 

EXTRACT OF ANNUAL RETURN 

as on the financial year ended on March 31, 2016 

[Pursuant to section 92(3) of the Companies Act, 2013 and rule 12(1) of the Companies (Management and 

Administration) Rules, 2014] 

 

I. REGISTRATION AND OTHER DETAILS:  

 

i) CIN:- U65990MH1995GOI085602 

ii) Registration Date: February 14, 1995 

iii) Name of the Company: SHCIL Services Limited 

iv) Category / Sub-Category of the Company: Government Company  

v) Address of the Registered office and contact details:  SHCIL House, Plot No.P-51, TTC Industrial 

Area, MIDC, Mahape, Navi Mumbai-400710 

vi) Whether listed company Yes / No : No 

vii) Name, Address and Contact details of Registrar and Transfer Agent, if any: Not Applicable 

 

II. PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY  

 

All the business activities contributing 10 % or more of the total turnover of the company shall be stated:- 

 

Sl. No.  Name and 

Description of 

main products / 

services  

NIC Code of the 

Product/ service  

% to total turnover 

of the company  

1  Share Broking  9971520 100 

 

III. PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES 

 

 

S.  

N

0  

NAME AND 

ADDRESS OF 

THE 

COMPANY  

CIN/GLN  HOLDING/ 

SUBSIDIARY

/ 

ASSOCIATE  

% of shares 

held  

Applicable 

Section  

1  Stock Holding 

Corporation of 

India Limited  

U67190MH1986GOI040506 Holding  100 Section 2(45) 

read with 

the Section 

2(87) 

2. IFCI Limited  L74899DL1993GOI053677 Holding  ---- Section 2(45) 

read with 

the Section 

2(87) 

 

 

 

 



    

 

 

IV. SHARE HOLDING PATTERN (Equity Share Capital Breakup as percentage of Total 

Equity)  

 

(i) Category-wise Share Holding 

Category of 

Shareholders  

No. of Shares held at the beginning of 

the year  

No. of Shares held at the end of the 

year  

% 

Change 

during 

the year  
  Demat Physical Total % of 

Total 

Shares 

Demat  Physical  Total      % of 

Total 

Shares 

% of Total 

Shares  

A. Promoters  

(1) Indian  

g) 

Individual/HUF  

h) Central Govt  

i) State Govt (s)  

j) Bodies Corp.  

k) Banks / FI  

l) Any Other….  

 

Sub-total (A) 

(1):- 

(2) Foreign  

 

a) NRIs - 

Individuals  

b) Other – 

Individuals  

c) Bodies Corp.  

d) Banks / FI  

e) Any Other….  

 

Sub-total (A) 

(2):-  

Total 

shareholding of 

Promoter (A) = 

(A)(1)+(A)(2)  

 

 

 

-- 

 

 

 

 

 

 

 

 

 

 

5,770,000* 

 

 

 

 

 

 

 

 

 

 

 

5,770,000 

 

 

 

 

5,770,000* 

 

 

 

 

 

 

 

 

 

5,770,000 

 

 

 

 

100 

 

 

 

 

 

 

 

 

 

 

 

100 

 

 

 

 

--- 

 

 

 

 

 

 

 

 

 

 

 

6,089,703* 

 

 

 

 

 

 

 

 

 

 

 

6,089,703 

 

 

 

 

 

6,089,703* 

 

 

 

 

 

 

 

 

 

 

 

6,089,703 

 

 

 

 

100 

 

 

 

 

 

 

 

 

 

 

 

100 

 

 

 

 

 

 

Nil 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Nil 

* of the above 7 equity shares are held by seven nominees (one share each) of Stock Holding 

Corporation of India Limited 



    

 

B. Public 

Shareholding  

1. Institutions  

a) Mutual Funds  

b) Banks / FI  

c) Central Govt  

d) State Govt(s)  

e) Venture 

Capital Funds  

f) Insurance 

Companies  

g) FIIs  

h) Foreign 

Venture Capital  

Funds  

i) Others 

(specify)  

 

Sub-total 

(B)(1):-  

 

2. Non-

Institutions  

a) Bodies Corp.  

i) Indian  

ii) Overseas  

b) Individuals  

i) Individual 

shareholders 

holding nominal 

share capital 

upto Rs. 1 lakh  

ii) Individual  

shareholders  

holding  

nominal share  

capital in  

excess of Rs 1  

lakh  

c) Others  

(specify)  

 

Sub-total 

(B)(2):-  

 

Total Public 

Shareholding 

(B)=(B)(1)+  

(B)(2)  

-- 

 

 

 

 

 

 

 

 

 

 

 

 

-- 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

-- 

--- 

 

 

 

 

 

 

 

 

 

 

-- 

 

 

 

 

 

 

 

 

 

 

 

 

--- 

 

--- 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

-- 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

-- 

 

-- 

 

 

 

 

 

 

 

 

 

 

 

-- 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

---- 

-- 

 

 

 

 

 

 

 

 

 

 

 

-- 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

-- 

---- 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

--- 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

-- 

---- 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

--- 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

--- 

 

 

--- 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

--- 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

-- 

-- 

 

 

 

 

 

 

 

 

-- 

 

 

 

 

 

 

 

 

 

 

-- 

C. Shares held by 

Custodian for 

GDRs & ADRs  

 

-- -- -- -- -- -- -- -- --- 

Grand Total 

(A+B+C)  

 

 5,770,000 5,770,000 100 -- 6,089,703 6,089,703 100  

(ii) Shareholding of Promoters  



    

 

Sl 

No. 

 

Shareholder’s  

Name   

Shareholding at the beginning of the 

year  

Shareholding at the end of the year % 

Change 

during 

the 

year  
   Demat Physical Total % of 

Total 

Shares 

Demat  Physical  Total      % of 

Total 

Shares 

% of 

Total 

Shares  

1. Stock Holding 

Corporation of India 

Limited 

 (Equity Shares ) 

 5,770,000 

 

5,770,000 

 

100 -- 6,089,703 6,089,703 100 Nil  

 

(iii) Change in Promoters’ Shareholding (There is no change in Promoters’ Shareholding) 

 Sl. 

No. 

 Shareholding at the beginning of 

the year  

Cumulative Shareholding during 

the year  

  No. of shares % of total 

shares of the 

company  

No. of shares % of total 

shares of the 

company 

 At the beginning of 

the year 

    

 Date wise Increase / 

Decrease in 

Promoters Share 

holding during the 

year specifying the 

reasons for increase 

/ decrease (e.g. 

allotment / transfer / 

bonus/ sweat equity 

etc): 

 

    

 At the End of the 

Year  

    

 

(iv) Shareholding Pattern of top ten Shareholders (other than Directors, Promoters and Holders of 

GDRs and ADRs): (All the shares of the Company are held by its Holding Company SHCIL)  

Sl. 

No. 

 Shareholding at the beginning of 

the year  

Cumulative Shareholding during 

the year  

 For Each of the top 

10 Shareholders  

No. of shares % of total 

shares of the 

company  

No. of shares % of total 

shares of the 

company 

 At the beginning of 

the year 

---- ---- ----- ----- 

 Date wise Increase / 

Decrease in 

Promoters Share 

holding during the 

year specifying the 

reasons for increase 

/ decrease (e.g. 

allotment / transfer / 

bonus/ sweat equity 

etc): 

--- ----- ----- ----- 

 At the End of the 

Year  

---- ----- ----- ------ 

 

(v) Shareholding of Directors and Key Managerial Personnel 



    

 

Sl. 

No. 

 Shareholding at the 

beginning of the year  

Cumulative 

Shareholding during 

the year  

Shareholding at the 

end of the year 

 For Each of Directors 

and Key Managerial 

Personnel 

 

No. of 

shares 

% of total 

shares of 

the 

company  

No. of 

shares 

% of total 

shares of 

the 

company  

No. of 

shares 

% of 

total 

shares of 

the 

company 

 Directors       

1 Shri Ramesh N.G.S. -- -- -- -- -- -- 

2. Shri G. Anantharaman -- -- -- -- -- -- 

3 Shri P H Kutumbe -- -- -- -- -- -- 

4 Shri  Vineet Potnis 

(Nominee of SHCIL ) 

1 -- 1 -- 1 -- 

5 Ms. Kalpana Joshi 

 

--- -- -- -- -- -- 

 KMPs       

1 Shri  Nitin Jog-MD &CEO 

(Nominee of SHCIL ) 

1 -- 1 -- 1 -- 

2 Shri Manoj Kabra-CFO -- --- -- -- -- -- 

3 Shri Mitul Palankar-CS -- -- -- -- -- --- 

 

V. INDEBTEDNESS-NIL 

Indebtedness of the Company including interest outstanding /accrued but not due for payment 

  Secured Loans 

excluding deposits 

Unsecured 

Loans 

Deposits Total 

Indebtedness 

Indebtedness at the 

beginning of the financial 

year  

i) Principal Amount  

ii) Interest due but not paid  

iii) Interest accrued but not due 

    

Total (i+ii+iii)     

Change in Indebtedness 

during the financial year  

 Addition  

 Reduction  

    

Net Change     

Indebtedness at the  

end of the financial year  

i) Principal Amount  

ii) Interest due but not paid  

iii) Interest accrued but not due  

    

Total (i+ii+iii)     

 

 

 

 

 

 

VI. REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL   

 
 A       Remuneration to Managing Director, Whole-time Directors and/or Manager: 



    

 

Sr. No Particulars of Remuneration Name of the Managing 

Director  

Shri Nitin Jog 

1 

 

 

 

 

 

 

 

 

 

Gross Salary (excluding Commission) 

a) Salary as per provisions contained in              

Section 17 (1) of the Income tax Act,1961 

 

(b) Value of perquisites u/s 17 (2) Income tax Act,1961 

 

(c) Profits in lieu of salary under section 173(3) Income-

tax Act,1961 

 

Rs.2918639 

 

 

Rs.87196 

 

--- 

2 Stock Option ----- 

3 Sweat Equity ----- 

4 

 

Commission 

- as% of profit 

----- 

5 

 

Others –Employer contribution to provident and other 

funds 

Total 

Ceiling as per the Act*  

 

 Rs.107208 

 

Rs.3113043 

Rs.8400000 

*Remuneration paid to the Managing Director is within the ceiling provided under Section 196 of the 

Companies Act, 2013 

 

B.    Remuneration to other directors: 

 

B. 

Sl.  

no

.  

Particulars of 

Remuneration  

Name of Directors Total Amount  

 Independent   

Directors  

 

Shri G. 

Anantharaman 

Shri P H 

Kutumbe# 

-- -- 

 

 

 

 

 

 

 Fee for 

attending board 

/ committee 

meetings  

 Commission  

 Others, please 

specify  

 

 

 

Rs. 2,50,000 

 

-- 

-- 

 

 

 

Rs.2,60,000 

 

-- 

-- 

   

 

Rs.5,10,000/- 

-- 

-- 

 Total (1) Rs. 2,50,000 Rs.2,60,000   Rs. 5,10,000/- 

  



    

 

  

 Other Non-Executive 

Directors  

Shri 

Ramesh 

N.G.S. ## 

Shri  

Vineet 

Potnis ## 

 

Ms. Kalpana 

Joshi  ## 

 

 

  

 Fee for attending 

board / committee 

meetings  

 Commission  

 Others, please 

specify  

 

Rs.1,40,000/

- 

 

 

--- 

--- 

 

Rs.2,00,000/ 

 

 

--- 

-- 

 

Rs. 1,70,000/- 

 

 

--- 

--- 

 

Rs.5,10,000/- 

 

 

-- 

-- 

 

 Total (2)  Rs.1,40,000/

- 

Rs.2,00,000/

- 

Rs. 1,70,000/- Rs.5,10,00/- 

 Rs.5,10,000/- 

 Not Applicable 

#Fees for attending the meetings paid to LIC of India. 

## Fees for attending the meetings paid to Stock Holding Corporation of India Limited. 

 

C.      Remuneration to Key Managerial personnel other than MD/Manager/WTD 

 

                (Amount in Rs)  

Sr. 

No 

Particulars of Remuneration Key Managerial Personnel 

CEO * Company 

Secretary  

CFO Total 

1 

 

 

 

 

 

 

 

 

 

Gross Salary (excluding Commission) 

b) Salary as per provisions contained in              

Section 17 (1) of the Income tax 

Act,1961 

 

(b) Value of perquisites u/s 17 (2) Income 

tax Act,1961 

 

(c) Profits in lieu of salary under section 

173(3) Income-tax Act,1961 

 

  

 

Rs. 1394873 

 

 

---- 

 

 

--- 

 

 

Rs. 1603513 

 

 

---- 

 

 

--- 

 

 

Rs.2998386 

 

 

--- 

2 Stock Option  --- --- -- 

3 Sweat Equity  --- --- -- 

4 

 

Commission 

- as% of profit 

 --- ---- -- 

5 

 

Others –Employer contribution to 

provident and other funds 

Total 

 

 

 Rs. 46861 

 

Rs. 1441734 

Rs. 43752 

 

Rs. 1647265 

Rs. 90613 

 

Rs.3088999 

 

*Shri Nitin Jog is a Managing Director and CEO of the Company. Hence, details of his remuneration are 

mentioned in the Table A above under the heading Remuneration to Managing Director, Whole-time 

Directors and/or Manager 

 

 

VII. PENALTIES / PUNISHMENT/ COMPOUNDING OF OFFENCES: Compounding Fees  



    

 

 Section of 

the 

Companies 

Act 1956 

Brief 

Description 

Details of Penalty 

/ 

Punishment/ 

Compounding fees 

imposed 

(Rs.) 

Authority 

[RD / NCLT 

/ COURT/ CLB] 

Appeal 

made, 

if any 

(give 

Details) 

      

A.  COMPANY 

 269 Compounding of 

Appointment of 

Chief Executive 

Officer & Director 

without the 

approval of the 

Central Govt. 

4,00,000 CLB -- 

 95 Compounding of 

non filing of form 5 

with Registrar of 

Companies (RoC) 

w.r.t. 

reclassification of 

shares 

2,00,000 CLB -- 

 198 & 309 Compounding of 

Payment of 

remuneration to 

Chief Executive 

Officer & Director 

exceeding limit 

prescribed by the 

Act. 

2,00,000 CLB -- 

 3(4) Compounding of 

none increase paid 

up capital of the 

company as 

prescribed by 

Companies Act, 1956 

4,00,000 CLB -- 

 187C Compounding of 

non filing of  

declaration under 

section 187C of the 

Companies Act, 1956 

1,00,000 CLB -- 

B. DIRECTOR* 

Shri Nitin Jog  269 Compounding of 

Appointment of 

Chief Executive 

Officer & Director 

without the 

approval of the 

Central Govt. 

2,00,000 CLB -- 

Shri Nitin Jog 95 Compounding of 

non filing of form 5 

with Registrar of 

Companies (RoC) 

w.r.t. 

reclassification of 

shares 

 

2,00,000 CLB -- 

Shri Nitin Jog 198 & 309 Compounding of 

Payment of 

remuneration to 

Chief Executive 

Officer & Director 

exceeding limit 

prescribed by 

Companies Act, 1956 

2,00,000 CLB -- 



    

 

Shri Arvind Sharma 

(former Director) 

217 (3) Compounding of 

failure of Board to 

give the fullest 

information and 

explanation in 

respect of 

reservation / 

adverse remarks or 

qualification 

contained in the 

Auditors’ Report 

60,000 CLB -- 

Shri Arvind Sharma 

(former Director) 

3(4) Compounding of 

none increase paid 

up capital of the 

company as 

prescribed by 

Companies Act, 1956 

2,00,000 CLB -- 

Shri L Viswanathan 

(former Director) 

95 Compounding of 

non filing of form 5 

with Registrar of 

Companies (RoC) 

w.r.t. 

reclassification of 

shares 

2,00,000 CLB -- 

C. OTHER OFFICER IN DEFAULT 

-- --- --- -- --- --- 

D. Ostensible Shareholders* 

Shri L Viswanathan 187C Compounding of 

non filing of  

declaration under 

section 187C of 

the Companies 

Act, 1956 

2,00,000 CLB  

Shri R H Mewawala 

(Former Ostensible 

Shareholder) 

187C ---do-- 2,00,000 CLB  

Shri Manoj Borkar 

(Former Ostensible 

Shareholder) 

187C ---do-- 2,00,000 CLB  

Shri Ajit Pradhan 

(Former Ostensible 

Shareholder) 

187C ---do-- 2,00,000 CLB  

Shri R Chandrashekaran 

(Former Ostensible 

Shareholder) 

187C ---do-- 2,00,000 CLB  

Penalty   

Punishment  

Compounding: Present and former Directors and present and former Ostensible Shareholders have paid the compounding fees 

from their personal funds. 

 

 

 
Place: Mumbai 

Date:  August 12, 2016 

 

 

  

For and on behalf of the 

Board of Directors 

 

 

 

Ramesh N.G.S. 

Non Executive Chairman 

 



                                ANNEXURE D 

REPORT ON CORPORATE GOVERNANCE 

(forming part of Directors’ Report for financial year ended March 31, 2016) 

The Company‘s philosophy on code of Governance   

The Company is not a listed entity. Nevertheless, it endeavours to comply with Corporate 

Governance norms as specified under SEBI Listing and Disclosure Regulation 2015. The 

Company‘s philosophy on corporate governance recognizes the accountability of the Board 

& Officers and the importance of decisions to all constituents, including customers, 

employees, investors, business associates, regulatory authorities and the Community at 

large. The Company believes that all its operations and actions must serve the underlying 

goal of enhancing overall shareholder value over a period of time.  

Board of Directors 

The Board consists of 6 members, of which 2 are independent directors. The day-to-day 

management of the company vests in the hands of the Managing Director and CEO. 

Details of the Board Meeting and Attendance 

The Board of Directors meet at least once in every three months. Seven meetings were held 

during the financial year 2015-16. Details of Board Meetings held are as follows:   

Sr.No Date of the Board Meeting Board Strength No. of Directors present 

1 

2 

3 

4 

5 

6 

7 

 

       April 21, 2015 

       July 24, 2015 

       August 6,2015  

      October 19,2015 

       January 19, 2016 

       January 27,2016  

       March 23, 2016 

 

            6 

            6 

            6   

            6 

            6  

            6    

            6   

  

               6 

               6 

               6 

               5 

               6 

               4 

               6  

 

Attendance of Directors during 2015-16 at each of above meetings is as follows: 

Sr.No Name of the Director No. of 

meetings 

held 

No of 

meetings 

attended 

Date of 

appointment 

Date of 

resignation 

1 Shri Ramesh N.G.S 7 7(7) 19.08.14 NA 

2 *Shri Nitin Jog 7 7(7) 24.11.06 NA 

3 Shri Vineet Potnis 7 5(7) 19.11.09 NA 

4 Shri P.H.Kutumbe 7 7(7) 21.06.07 NA 

5 Smt.Kalpana Joshi 7 6(7) 20.03.14 NA 

6 Shri.G Anantharaman 7 7(7) 02.01.15 NA 

(The figure in the bracket indicates the meetings held during the tenure of the Director) 

 
*Shri Nitin Jog was re-appointed as the Managing Director and CEO w.e.f. April 1, 2015. 

 



 

The details of Directorships held by some of the Directors in other companies are as follows: 

Shri Ramesh N.G.S.  

Sr.No Name of company/Institution Nature of interest 

1 Stock Holding Corporation of India Limited Managing Director &CEO 

2 Stockholding Document Management Services  Limited  

(Formally SHCIL Projects Limited) 

Non Executive Chairman 

 

Shri G Annatharaman 

Sr.No Name of company/Institution Nature of interest 

1 Shriram General Insurance Company Limited Independent Director 

2 Tata Value Homes Limited Independent Director 

3 Piem Hotels Limited Independent Director 

4 Multi Commodity Exchange of India Limited Independent Director 

5 Central Insurance Repository Limited Independent Director 

 

Shri P.H.Kutumbe 

Sr.No Name of company /Institution Nature of interest 

1 Stock Holding Corporation of India Limited Nominee Director 

2 Tata Power Limited  Independent Director 

 

Shri Nitin Jog 

Sr.No Name of company/Institution Nature of interest 

-- -- -- 

 

Shri Vineet Potnis 

Sr.No Name of company/Institution Nature of interest 

-- -- -- 

 



 

Smt. Kalpana Joshi 

Sr.No Name of company/Institution Nature of interest 

-- -- -- 

 

 

Details of Audit Committee and Attendance 

 

The Audit Committee met 6 times during the year. The details of attendance of the Directors at 

the Audit Committee meeting are as follows: 

Sr.No Name of the Director No. of meetings held  No. of meetings attended 

1 Mr. G. Anantharaman 6 6 (6) 

2 Shri P.H.Kutumbe 6 6 (6) 

3 Mr. Vineet Potnis 6 5(6) 

(The figure in the bracket indicates the meetings held during the tenure of the Director) 

 

Details of Risk Committee and Attendance 

 

The Risk Committee comprises of Shri P H Kutumbe, Shri Vineet Potnis and Ms. Kalpana Joshi.  
 

Details of Nomination Remuneration Committee (NRC) and Attendance 

 

The NRC met four times during the year. The detail of attendance of the Directors at the NRC 

Committee meeting is as follows: 

 

Sr.No Name of the Director No. of meetings held  No. of meetings attended 

1 Shri G Anantharaman 4 4 

2 Shri  P.H. Kutumbe 4 4 

3 Shri  Vineet Potnis 4 4 

4 Ms Kalpana Joshi 4 4 

 

Details of Corporate Social Responsibility (CSR) Committee and Attendance 

 

The CSR Committee met once during the year. The detail of attendance of the Directors at the 

CSR Committee meeting is as follows: 

 

Sr. No Name of the Director No. of meetings held  No. of meetings attended 

1 Shri Vineet Potnis 1 1 

2 Shri P.H.Kutumbe 1 1 

3 Ms Kalpana Joshi 1 1 

 

 

 

 

 

 

 



General Meetings 

 

Annual General Meeting (AGM) and Extraordinary General Meeting (EGM) of the Company 

were held at Navi Mumbai and the details for the past three years are as under: 

General 

Meeting 

18th AGM 19th AGM 20th AGM 12th EGM 

Year 2012-13 2013-14 2014-15 2013-14 

Venue SHCIL House, 

P-51,T.T.C  

Industrial  

Area, MIDC 

Mahape, 

Navi Mumbai- 

400710 

SHCIL House, 

P-51,T.T.C  

Industrial Area, 

MIDC Mahape, 

Navi Mumbai- 

400710 

SHCIL House, 

P-51,T.T.C  

Industrial Area, 

MIDC Mahape, 

Navi Mumbai- 

400710 

SHCIL House, 

P-51,T.T.C  

Industrial  Area, 

MIDC Mahape, 

Navi Mumbai- 

400710 

Date of 

Meeting 

August 23, 2013 September 15,2014 September 1,2015 October 25, 2013 

 
The special resolutions passed during the last four General Meetings, were as under: 

Meeting no. Resolution No. Particulars of Resolution 

18th AGM 3 

 

1)  Appointment of M/s Kalyaniwalla & Mistry as  

     Statutory Auditors of the Company 

19th AGM __                                       ___ 

20th AGM 6 

 

7 

 

1) Appointment of Shri Nitin Jog as a Managing         

Director and CEO for the period December 1, 

2014 to March 31, 2015  

2)  Appointment of Shri Nitin Jog as a Managing 

Director and CEO for the period April 1, 2015 to 

March 31, 2018   

12th EGM  1 1) Preferential Issue of Shares to SHCIL under 

section 81(A) and other applicable provisions, if 

any, of the Companies Act 1956 

 

Disclosures 

 

There were no transactions of the Company of material nature with its Directors or 

relatives etc. that may have potential conflict of the interest with the Company at large. 

 

 

 

 

 



  Shareholder Information 

a) Annual General Meeting 

              Date, time & Venue of the           September 16, 2016 at 4.30 p.m    

                   

              

 

 

             Annual General Meeting                               SHCIL House, P-51, 

                                                                                             T.T.C. Industrial Area, 

                                                                                             MIDC, Mahape,                                               

                                                                               Navi Mumbai -400 710 

b) Date of Book closure/record date                ----- 

c) Dividend payment date            NA  

d) Listing on Stock Exchange 

The Company is a closely held Public Limited Company and its shares are not listed 

in any stock exchange. 

e) Distribution of shareholdings as on March 31,2016 

The Company is wholly owned subsidiary of Stock Holding Corporation of India 

Limited (SHCIL).  

Address of correspondence 

             The Company Secretary 

             SHCIL Services Limited 

             P-51, T.T.C, Industrial Area 

             MIDC, Mahape 

             Navi Mumbai 400 710  

    

 



   

Annexure ‘E’ 

 
                Annual Report on CSR activities to be included in the Board’s report 

 

1. A brief outline of the company’s CSR policy, including overview of projects or programs 

proposed to be undertaken and a reference to the web-link to the CSR policy and projects or 

programs: 

 

The CSR policy of SHCIL Services Limited (SSL) has been prepared pursuant to the Section 

135 of the Act and the CSR Rules.  The CSR policy would serve as the referral document for all 

CSR related activities of SSL. 

 

In line with the provisions of the Act and the CSR Rules, the budgetary allocation will be at 

least 2% of the average net profits of SSL made during the three immediately preceding 

financial years (herein after referred to as “CSR fund”).   

 

As per the policy, CSR fund to be contributed to SHCIL Foundation Trust for projects and 

program undertaking CSR activities directly related to subject covered in Schedule VII. 

Alternatively, SSL can also directly contribute to the Prime Minister’s National Relief Fund 

or any other fund set up by the Central Government. 

 

The policy is placed on website www.shcilservices.com of the Company. 

 

2. The composition of the CSR Committee : 

 

Corporate Social Responsibility Committee headed by Shri. Vineet Potnis as Chairman, with 

Shri P. H. Kutumbe and Smt. Kalpana Joshi as Members. 

 

3. Average net profit of the company for last three financial years: Rs. 83,892,292/-             

4. Prescribed CSR expenditure (two percent, of the amount as in item 3 above):Rs. 1,677,846/- 

       Details of CSR spent during the financial year 

 

(a) Total amount to be spent for the financial year: Rs. 1,677,846/- 

(b) Amount unspent, if any; NIL  

(c) Manner in which the amount spent during the financial year is detailed below. 

 

S.

No

. 

CSR 

project or 

activity 

identified 

Sector 

in 

which 

the 

project 

is 

covered 

Projects or 

programs 

i. Local area 

or other 

ii. Specify the 

State and 

district 

where 

project or 

programs 

was 

undertaken 

Amount 

outlay 

(budget) 

project 

or 

program

-wise 

Amount 

spent on the 

projects or 

programs 

Sub-heads 

1. Direct 

expendit

ure on 

projects 

or 

program

s 

2. Overhea

ds 

Cumulativ

e 

expenditu

re upto 

the 

reporting 

period 

Amount 

spent  direct 

or through 

implementin

g agency 

1 Contributi

on to 

SHCIL 

Foundation 

Trust  Mumbai Rs.18  

lacs 

Rs.18 lacs Rs. 18  lacs Through 

Implementin

g Agency 

 

http://www.shcilservices.com/


   

 

 

5. In case the Company has failed to spend the two per cent of the average net profit of the last 

three financial years or any part thereof, the company shall provide the reasons for not 

spending the amount in its Board report. NA 

 

6. A responsibility statement: The implementation and monitoring of CSR Policy is in 

compliance with CSR objectives and policy of the Company. 

 

 

 

 

 

 (Chief Executive Officer  

  & Managing Director) 

 

      (Chairman CSR Committee) 

 

  
 
































































